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BACKGROUND TO AIMHI

AIMHI was set up by the Ministry of Education in 1995 to achieve the following goals:

· Raise student achievement

· Ensure strength in governance and management

· Achieve sustained self-management (the AIMHI Forum, set up in 1998, gave the schools as a collective group, the opportunity to negotiate their own schooling improvement initiatives)

· Increase the rolls of most of the member schools

· Improve the relationship between the schools and their communities.

Schools in the AIMHI Forum are: De La Salle College, Sir Edmund Hillary Collegiate, McAuley High School, Mangere College, Otahuhu College, Porirua College, Southern Cross Campus, Tamaki College and Tangaroa College.

AIMHI schools:

· Have a high proportion of Pacific Islands and Maori students

· Are decile one schools

· Are situated in Auckland (South Auckland and Glen Innes) and Wellington (Porirua)

· Are intent on raising the levels of achievement of all of their students.

Since 1998, AIMHI has implemented the following significant generic (all schools) initiatives:

· The development of a closer liaison between the schools and their parent communities, including the production of information booklets for parents (in English and various Pacific languages)

· The development of diagnostic English and mathematics tests for years nine and ten students to measure value added learning

· The improvement of information and communications technology facilities in each of the schools

· The extensive implementation of Project ABeL (Assessment for Better Learning) and LTL (Learning Through Language) techniques in each of the schools

· The publication of a comprehensive resource manual for teachers detailing how to most effectively work in AIMHI schools.

Individual schools have also had the opportunity to develop some of their own individual single school initiatives:

· Literacy programmes

· Health services

· Specialist intervention programmes to manage attendance, truancy and student behaviour problems

· Professional development programmes for teachers

· Community liaison officer appointments

· Homework centre establishment

AIMHI initiatives have also been evaluated by Kay Hawk and Jan Hill of the Institute for Professional Development and Educational Research, Massey University (Albany Campus). Their AIMHI research has been published in the following three documents:

Towards Making Achieving Cool: Achievement in Multi-Cultural High Schools, AIMHI , 1996, Wellington, Ministry of Education

Achieving is Cooler Than it Was: Achievement in Multi-Cultural High Schools, Report of the 1998 Year, Wellington, Ministry of Education

Making a Difference in the Classroom: Effective Teaching Practice in Low Decile Multi-Cultural Schools, 2000, Wellington, Ministry of Education.

AIMHI is now into its “second generation” of initiatives which are mainly generic (all schools) based. In 2002 and 2003, AIMHI has been focusing on:

· Healthy community schools: a full service schools programme where AIMHI schools have been provided with resources to employ health, social and/or community workers to provide on-site inter-agency services for students

· Coaching in the classroom: in-depth coaching of teachers in their classroom work which has added to the work already done in ABeL and LTL and the AIMHI Teachers Manual. The coaching programme is assisting teachers to further develop relevant and advanced teaching techniques

· Developing an AIMHI web site with AIMHI generated teaching and learning resources (www.aimhi.ac.nz) 

· Administering an outdoor education centre for AIMHI schools’ students at Kokako Lodge, Hunua Falls, Auckland

· Employing a full-time coordinator to work on behalf of the nine AIMHI schools in promoting and further developing AIMHI initiatives

· Maintaining a comprehensive alternative education programme. The AIMHI consortium is one of the largest in New Zealand

· Revising the years nine and ten English and mathematics diagnostic tests. These tests have been administered over the last five years in association with the University of New South Wales Education Testing Centre. In 2003, however the testing programme has changed to using the Ministry of Education’s asTTle tests.

AIMHI has shown what positive progress can be made in developing educational initiatives when schools and their boards work closely together with the Ministry of Education. Strong visionary leadership is always an essential in such projects and, as AIMHI schools have been given the opportunity to develop their own programmes, such leadership has become more evident and forthcoming. A recent review of the AIMHI initiative was very positive about the progress made in AIMHI schools over the last few years.
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	Through a partnership between AIMHI schools and the Ministry of Education the students of these schools will succeed by:

· Attaining relevant school qualifications at a level consistent with national averages;

· Developing a sound work ethic and taking responsibility for their own learning; and

· Leaving school to enter meaningful employment
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STRATEGIC  PLAN

1.  STUDENT ACHIEVEMENT

VISION

AIMHI student achievement levels 2004-2008 consistently improve to levels equal to, or better than, the national average. AIMHI schools will have this aim as their most important focus in their strategic development plans.

CRITICAL SUCCESS FACTOR: Quality implementation of the curriculum. 

Quality implementation of the curriculum in AIMHI schools will be a foundation goal. The New Zealand Curriculum needs to be enthusiastically implemented in a way that is accepted and owned by everyone in the school community – teachers, students, parents and the local community.

Targets of continuous student achievement over the five years of the strategic plan are set

ACTIONS

1.1
Measures of Literacy and Numeracy   


asTTle testing of years nine and ten student cohorts.

1.2
National Certificate of Educational Achievement  

Years 11, 12 and 13 cohorts: analysing/reviewing percentages of student cohorts gaining NCEA levels 1-4.

TARGETS
· Years nine and ten teaching programmes have a significant focus on raising levels of literacy and numeracy.

· Years 11-13 students increase their credits gained at NCEA levels 1-4 in order to match national levels of achievement by 2008.
· in 2002 the average credits gained at level one NCEA by third year students in AIMHI schools ranged from 35.2 to 73.3 with the national average being 87.6. For all candidates in NCEA courses the AIMHI schools’ range was 29.4 to 53.6 with the national average being 58.1

· 2004

· 2005

· 2006

· 2007

· 2008

 SPECIFIC (2004) TARGET PERFORMANCES

(a) Assessment
Target Performance: baseline and diagnostic assessment for year 9 and year 10 students is used to identify barriers to learning and to inform curriculum planning and delivery in order to raise student achievement.

Key Performance Indicator: asTTle tests are prepared, administered, results analysed and professional development in asTTle assessment is provided

(b)
Data Analysis

Target Performance: AIMHI Student achievement data, within and between schools is analysed and trends identified

Key Performance Indicator 

Data analysis services are contracted to assist teachers in the effective analysis and interpretation of student achievement data. Annual reports on AIMHI student achievement are produced.

2.  AIMHI LEADERSHIP

VISION

AIMHI leaders will implement the AIMHI vision in their schools and will work collaboratively within the AIMHI Forum, supporting one another to realise the vision.

CRITICAL SUCCESS FACTOR: Principals working successfully and closely together.

AIMHI leaders will be seen to be working closely and successfully together, ensuring the constant successful implementation of AIMHI actions and targets. Such collaboration will be seen as an effective model for sharing innovative practice that builds on progress already made and one that is prepared to experiment and to take risks in looking for further progress in student achievement.

ACTIONS

6.1
A Collaborative Approach


AIMHI leaders subscribe to a common vision and are collaborative in their approach to seeking innovative and progressive educational practice. Responsibility for AIMHI initiatives is a shared and equal one.

TARGETS

· All AIMHI schools leaders work in close support of one another (and their schools) with the prime objective of raising student achievement.
· Responsibility for the advancement of the objectives of the AIMHI Forum is equally shared amongst the leadership of AIMHI schools. 
· A positive, working relationship is maintained with the Forum’s partner, the Ministry of Education.
· AIMHI schools will take a lead in demonstrating and sharing innovative, successful practices with the wider New Zealand educational community.
SPECIFIC (2004) TARGET PERFORMANCE

(c) AIMHI Leadership

Target Performance: The AIMHI Forum is effectively led with unity of purpose and close collaboration.

Key Performance Indicator

AIMHI schools’ membership remains strong, focused and collaborative.

3.  QUALITY TEACHING

VISION

AIMHI schools will be fully staffed with trained and qualified teachers who are skilled in applying teaching techniques relevant to the learning needs and learning styles of AIMHI schools’ students.

CRITICAL SUCCESS FACTOR: High performing teachers.

Teachers enjoy teaching in the stimulating learning environment of an AIMHI school where they are encouraged to extend their qualifications and skills and they are valued and rewarded for the positive contributions that they make. Teaching positions in AIMHI schools will become sought after.

ACTIONS

3.1
In-school Coaching Programme

Each AIMHI school administers an in-school coaching programme where experienced and talented teachers act as coaches of other teachers who need guidance and supervision to improve their standard of teaching

3.2
Related Professional Development


A professional development programme is offered to AIMHI teachers to support them in follow-up work to the coaching received  (e.g. understanding the learning needs of AIMHI students, Learning Through Language and Assessment for Better Learning)

3.3
Provision of Teaching and Learning Resources Through the AIMHI Web Site


Teaching and learning resources, relevant to the needs of AIMHI schools, are made available and updated on the AIMHI web site

3.4 Related Research

      The effectiveness of AIMHI coaching and related professional development is researched 

TARGETS

· AIMHI schools are staffed with trained, qualified and competent teachers who see the schools as desirable places to teach at.

· All AIMHI teachers have experienced appropriate induction and coaching programmes.
· All AIMHI teachers are skilled in using LTL, ABeL and cooperative learning techniques.
· The AIMHI web site offers up-to-date and comprehensive teaching and learning resources for AIMHI teachers and students.

· Research positively informs the coaching and professional development programmes.

SPECIFIC (2004) TARGET PERFORMANCES

(d) Teacher Coaching

Target Performance: Student achievement is addressed by improving the quality of teaching in AIMHI schools. Teachers are skilled and competent in addressing the learning needs of AIMHI students.

Key Performance Indicators:

· Through the 0.5 FTTE staffing provided to each AIMHI school, all AIMHI teachers are given the opportunity of being coached by those colleagues who are successful, skilled and experienced in teaching in AIMHI schools.
· Research provides feedback on the effectiveness of coaching.
· AIMHI schools are fully staffed with competent, trained and qualified teachers.
· Each year issues to do with maintaining effective teaching practices in AIMHI schools are identified and addressed (e.g. the AIMHI Teachers’ Manual)
· AIMHI students are motivated and successfully achieving in their courses.
(e) Teacher Professional Development

Target Performance: AIMHI teachers are given regular opportunities to reflect on their teaching practices through their attendance at professional development courses that focus on effective teaching and learning and the sharing of appropriate resources.

Key Performance Indicators:

· Professional development courses are focused on key teaching and learning issues in AIMHI schools and are facilitated by well qualified and informed providers
· AIMHI teachers produce key teaching and learning strategies from their professional development courses and that these are published on the AIMHI web site
· AIMHI professional development is recognised as innovative and exemplary, developed from in-depth research analysis.
4.  STUDENT HEALTH AND WELFARE
VISION

AIMHI students reach and maintain a good standard of physical and mental health in order to develop a sound work ethic at school and take responsibility for their own learning.

CRITICAL SUCCESS FACTOR: Physical, mental and emotional safety for students.

For high quality and consistent student learning to take place, physical, mental and emotional safety of students is an important prerequisite that needs to be constantly monitored, supported and reinforced.

ACTIONS

2.1  Student Services Centre

 Maintain a students services centre providing health and welfare facilities in each     

 AIMHI school

2.2  Student Health Assessment

 The level of health of individual students is assessed at year nine level

2.3  School Health/Welfare Education Programmes

Related education programmes (e.g. Nutrition, Exercise and Weight, Keeping Schools Safe) are implemented in schools

TARGETS

· All AIMHI schools have functional and appropriately staffed student services centres from 2003 onwards.

· The health and welfare needs of AIMHI students are identified and addressed efficiently and students are in a fit state to learn. Yearly statistics of referrals are kept and maintained.
· AIMHI schools achieve levels of student attendance of 92% by 2008.
· AIMHI schools offer fully coordinated student support services
· Levels of participation of AIMHI students in physical activities are increased, consistent with those advocated by the Hillary Commission, through AIMHI schools offering a comprehensive range of such activities for students.

SPECIFIC (2004) TARGET PERFORMANCES

(f) Management

Target Performance: The AIMHI Forum will put in place systems to manage the Healthy Community Schools funding.

Key Performance Indicators:

· Funding is allocated to each AIMHI school on the basis of an appropriate formula

· Individual schools account for the ways in which the allocated funding is spent

· School HCS plans are aggregated to show the full range of support in place across the nine schools

(g) Research

Target Performance: The Forum will work with the researchers to evaluate the three-year HCS pilot

Key Performance Indicators:

· University of Auckland researchers are given assistance in gathering data from AIMHI schools for evaluation of the HCS pilot
· A set of outcome indicators is agreed to and used in the research process
(h) Implementation and Reporting

Target performance: The AIMHI Forum will report on progress, as the pilot is implemented, through milestone reports to the Ministry of Education

Key Performance Indicators:

· Contractors (e.g. Counties Manukau District Health Board) effectively complete assigned tasks.
· Each AIMHI school reports updated performance plans to the AIMHI Coordinator by an agreed date prior to each milestone review. The plans will include information about actual expenditure and any trends that collected data shows against the agreed outcomes of the plans.
· Milestone reports will be made available to the researchers.
· Ensure that the findings from the data analysis and subsequent reflection are used to inform practice and, where possible, implemented.
(i) Outdoor Education

Target Performance: Provide AIMHI students with regular outdoor education experiences at a site within convenient reach of the Auckland AIMHI schools and at an affordable cost.

Key Performance Indicators:

· The camp is regularly used by the eight Auckland AIMHI schools.
· An appropriate and challenging outdoor education programme is offered to AIMHI students.
· The camp site (Kokako Lodge) is well equipped and well maintained (in association with The Kokako Lodge Trust, the Auckland Regional Council and the East Tamaki Rotary Club.
· A qualified supervisor is on site at the camp and coordinating activities.
5. .LINKS WITH THE COMMUNITY

VISION

Local communities recognise AIMHI schools as effective and successful centres of learning where community input is welcomed and valued.

The local communities view AIMHI schools as schools of first choice.

Local communities appreciate the diversity of educational delivery offered by AIMHI schools.

CRITICAL SUCCESS FACTOR: Successfully engaging with local communities

AIMHI schools are effectively engaged with their local communities in addressing local educational needs and delivering a high standard of education sufficient to make them schools of first choice for local students.

ACTIONS

4.1 Contacts with Families of At-risk Students

Regular contacts by school student support staff will be made with the families of at-risk students to encourage on task behaviour and regular school attendance.

4.2
Liaison with Local Community Groups


AIMHI schools will closely liaise with local community groups about effective and appropriate educational provision. Community representatives will be encouraged to participate in school governance and school consultative committees on  educational planning and educational delivery. The unique challenges presented by the local communities of AIMHI schools will be recognised and addressed.

4.3 Delivery of an Alternative Education Programme

The AIMHI Alternative Education Consortium will manage 158 student placements per annum in Central and South Auckland through 11 providers and monitor the educational outcomes of students involved (Porirua College will similarly link up to a local Wellington provider). Such placements will allow for highly at-risk 13 – 16 year old students to retain an entitlement to a secondary education

4.4
Transition of Students to Workplace/Tertiary Study 

Develop and maintain procedures for students to move on from secondary education to employment or further education at tertiary level.

TARGETS

· AIMHI schools will support staff to effectively cater for the educational needs of all their at-risk students and their families.

· AIMHI schools achieve levels of student attendance of 92% by 2008 .

· AIMHI schools will be regularly consulting with local community groups on educational issues both in community and in school settings.

· Maori educational aspirations will be considered and addressed.

· AIMHI will link with alternative education providers to deliver appropriate programmes for highly at-risk students
· All AIMHI schools’ students will develop a defined career path that will be supported by appropriate in-school and community-based programmes (e.g. Gateway)
SPECIFIC (2004) TARGET PERFORMANCES

(j) Contacts with Families of At-risk Students

Target Performance: Student support personnel (e.g. community liaison officers) maintain regular contact with at-risk students and their parents to ensure regular school attendance and positive progress in achievement.

Key Performance Indicators:

· Regularly updated family contact lists are maintained for at-risk students.
· Appropriate intervention and referrals are made where students need advice and help.
· Parents are given the opportunity to participate with the schools in special educational programmes that may assist at-risk students (e.g. family literacy)
(k) Liaison with Local Community Groups

Target Performance: Local community groups with an interest in education are regularly consulted and involved in school governance and planning.

Key Performance Indicators

· AIMHI schools’ boards of trustees are fully representative of parents’ and local community interests.
· Local community input is regular, committed and valued in AIMHI schools.
· Maori community involvement is effective and valued
(l) Alternative Education

Target Performance: Maintain appropriate educational programmes for 158 students placed with 11 alternative education providers (as stipulated in the 2003 - 2005 memorandum of understanding between the AIMHI Alternative Education Consortium and the Ministry of Education.

Key Performance Indicators

· All student enrolments are made according to Ministry of Education alternative education enrolment criteria and placements made with appropriate providers.

· Student placements are regularly tracked and monitored.

· All providers are audited annually to ensure quality delivery of educational programmes.

· Financial grants are delivered to providers on time.

(m) Workplace/Tertiary Transition

Target Performance: All AIMHI students are given an appropriate career pathway into the community beyond secondary school (workplace or tertiary education institution).

Key Performance Indicators

· Students leaving an AIMHI secondary school are successfully placed in employment 

      or in an appropriate tertiary education institution.

· The destinations of all students leaving AIMHI schools are tracked and recorded.

· AIMHI schools have well-resourced and innovative transition programmes (e.g.

      Gateway).

· AIMHI schools have higher student retention and lower student transience rates than     

      formerly was the case

6. AIMHI SECRETARIAT

VISION

AIMHI initiatives are efficiently managed and coordinated in order to ensure their successful outcomes. 

AIMHI principals and their boards are effectively supported by the Secretariat in the additional work required of them by their schools’ participation in the AIMHI Forum.

AIMHI is respected as an innovative and respected educational initiative.

CRITICAL SUCCESS FACTOR: Efficient and effective support structures

The major partners in the AIMHI initiatives (the AIMHI Forum and the Ministry of Education) have confidence in the AIMHI Secretariat as an efficient and effective administrative structure capable of successfully managing the initiatives.

ACTIONS

5.1 Maintain the AIMHI Office

A comprehensive secretarial service is maintained to manage AIMHI initiatives and financial resources, to coordinate meetings and to respond to AIMHI schools’ and Ministry of Education requirements. Such services will include regular feedback to AIMHI schools and the Ministry of Education and the completion of milestone reports and the submission of project and funding applications.

5.2 Liaison and Relationship Building

Links with the Ministry of Education and other government initiatives are developed and maintained. Areas for further policy development are identified and promoted where relevant for AIMHI schools. Links are made to other schooling improvement initiatives.

5.3 Promote the AIMHI Vision

The Secretariat will consistently promote the AIMHI vision.

TARGETS

· All AIMHI initiatives will be efficiently managed on behalf of member schools.

· AIMHI principals will be effectively supported and represented in their promotion of AIMHI initiatives

· All initiatives will be supported with budgeted strategic and operational plans.

· New initiatives will be effectively advocated with the Ministry of Education and other government funding agencies.

· Progress in all AIMHI initiatives will be regularly reported on to the AIMHI Forum, the Ministry of Education and researchers appointed to evaluate AIMHI initiatives.

· All contractual requirements and obligations are observed and implemented.

SPECIFIC (2004) TARGET PERFORMANCES

(n) The AIMHI Office

Target Performance: A Coordinator and a Secretary provide administrative services for all of the AIMHI Forum initiatives.

Key Performance Indicators

· All AIMHI initiatives are effectively administered and reporting requirements met.
· Funded initiatives are effectively budgeted.
· The requests for administrative assistance by AIMHI Principals and the Ministry of Education are met.
(o) Liaison and Relationship Building

Target Performance: The Coordinator effectively liaises with AIMHI Principals the Ministry of Education and other appropriate government and local government agencies to promote and maintain AIMHI educational initiatives.

Key Performance Indicators

· AIMHI initiatives continue to be well documented, soundly based and successfully negotiated for further development.
· The Coordinator has the confidence of the AIMHI Principals to negotiate on their behalf with the Ministry of Education and other government agencies for the continuation of AIMHI educational initiatives.
(p) AIMHI Vision Promotion

Target Performance: The AIMHI vision is promoted at educational meetings and conferences and through the regular publication of documents describing the AIMHI initiatives.

Key Performance Indicators

· AIMHI initiatives feature regularly in educational publications as examples of innovative practice.
· The AIMHI Coordinator represents the AIMHI Forum at key educational issues meetings and corresponds regularly with educational agencies to promote the AIMHI vision.
AIMHI RESEARCH
KEY RESEARCH

1996 BASELINE REPORT

Hawk, K. and Hill, J. (with Foliaki, L., Seabourne, T., Tanielu, L. and Williams, T.) 

(1996) Towards Making Achieving Cool: Achievement in Multi Cultural High Schools Wellington: Ministry of Education

· External/internal influences on underachievement

· How students handle their “worlds”

· Good assessment practice

1998 MID EVALUATION REPORT

Hawk, K. and Hill, J. (1998) Achieving is Cooler Than it Was: Achievement in Multi Cultural High Schools Wellington: Ministry of Education

· How schools organise themselves makes a difference

- to staff

- to students

1999 MAKING A DIFFERENCE IN THE CLASSROOM RESEARCH

Hawk, K. and Hill, J. (2000) Making a Difference in the Classroom: Effective Teaching Practice in Low Decile, Multicultural Schools Wellington: Ministry of Education

· Teacher/student relationship

· Locus of control(motivation

· Pedagogy and formative assessment

· Student voice

2003 FINAL REPORT

A final report on the AIMHI initiative by Hawk and Hill hasn’t been commissioned. However, they intend to present some of the research findings that they gained whilst preparing for a final report by way of two research papers to be presented to the NZARE Conference at the end of 2003. The two papers are:

· Achieving is Cool: What We Learned From the AIMHI Project To Help Schools More Effectively Meet the Needs of Their Students
· Coaching Teachers: Effective Professional Development But Difficult to Achieve
2002/2003 HEALTHY COMMUNITY SCHOOLS

Thomas, D.R., Moore, D.W., and Anderson, A. (2002) Evaluation of the Full Service Education Pilot in the AIMHI Schools, Phase 1 Evaluation Report Auckland, Auckland Uniservices Ltd, University of Auckland

Thomas, D.R., Anderson, A., Kool, B., Gavin, W.A., Rodgers, L. (2003) Evaluation of “Healthy Community Schools” Programme Paper presented at the Australasian Evaluation Society Annual Conference, September, 2003

2002 AIMHI REVIEW

Ministry of Education (2002) AIMHI (achievement on Multi-Cultural High Schools): Has it Made a Difference? Auckland, AIMHI Schools 

HAWK AND HILL: RELATED RESEARCH

The following are published by the Institute of Professional Development and Educational Research, Massey University, Private Bag 102 904, North Shore Mail Centre, Auckland

1997 Towards Making Achieving Cool – Some Policy Implications for Students in Low Decile Schools (Hawk and Hill)

1998 Aiming for Student Achievement – How Teachers Can Understand and better Meet the Needs of Pacific Island and Maori Students (Hawk and Hill)

1998 Teaching Students Under Stress – Implications for Schools and Teachers in Multi-Cultural Schools (Hawk and Hill)

1999 Schools at risk – Dilemmas and Solutions (Hawk and Hill)

2000 Achieving and Sustaining an Effective Learning Culture in a School (Hawk)

2000 Four Conceptual Clues to Motivating Students – Learning From the Practice of Effective Teachers in Low Decile, Multi-Cultural Schools (Hawk and Hill)

2000 Bridging Educational Islands – Making the Aotearoa/New Zealand System a “Seamless Experience for Students” (Hawk and Hill)

2001 Making a Shared Vision a Shared Reality – the Strategic Planning Process (Hawk, Hill and Taylor)

2001 Relationships – the Critical Factor in Teaching Maori and Pacifika Students (Hawk, Tumama Cowley, Hill and Sutherland)

2001 Professional Development – What Makes it Work (Hill, Hawk and Taylor)

2001 Troubled Transition – How to Ensure That the Educational Transition Points Do Not Interrupt Student Learning (Hawk and Hill)

2001 The Challenge of Formative Assessment in Secondary Classrooms (Hawk and Hill)

2002 The Importance of the Teacher/Student Relationship for Maori and Pasifika Students (Hawk, Tumama Cowley, Hill and Sutherland)

Contributions to other publications:

1990 Collaborative Decision-Making in Education (Ramsay, Harold, Hawk, Kaai, Marriot and Poskitt)

1993 Developing Partnerships – Collaboration Between Teachers and Parents (Ramsay, Hawk, Harold, Marriot and Poskitt)

2002 Researching the Development of National Exemplars – Impact on Teaching and Learning (Poskitt, Anthony, Brown, Goulton, Taylor)

AIMHI PUBLICATIONS

1996 Ministry of Education, Achievement in Multi-Cultural High Schools Project: Structural Plan, Wellington

1998 Tau’au, H. The Partnership Between Your Family and Your Secondary School: A Guide for Pacific Island Parents, Caregivers and Communities (Samoan, Niuean, Cook Island Maori and Tongan versions also published), Ministry of Education/Learning Media/AIMHI, Wellington 

1999 (revised 2000, reprinted 2001) Peters, J. Resource Manual for AIMHI Teachers,

AIMHI/Ministry of Education, Auckland

2000 AIMHI Information for the Minister of Education, Auckland

OTHER RELATED RESEARCH

The AIMHI Forum is aware of the following areas of related research:

· 1999 Auckland College of Education: primary low decile schools

· 1999 Auckland University of Technology: tertiary Pasifika students

· 1999 Hattie: meta analysis

· 2002 Assessment Reform Group

· 2002 Alton-Lee: literature review

· 2003 Bishop: coaching of teachers

· 2003 Timperley: literacy achievement information for professional learning
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